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genius.

Get your soybean fields brilliantly clean with Engenia herbicide
from BASF, the dicamba pioneers. This innovative solution is
the most flexible and advanced dicamba for dicamba-tolerant
soybeans. It’s your best performer against the toughest weeds —
especially resistant species like giant ragweed and waterhemp. Help
protect your fields and your yields. Talk with your BASF representative
today about Engenia herbicide and a great way to Grow Smart.
Engeniaherbicide.com

Always read and follow label directions.
Visit www.engeniatankmix.com for a list of approved tank-mix partners. Grow Smart and Engenia are trademarks of BASF Corporation.
© 2017 BASF Corporation. All rights reserved. APN 16-EN-0011
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A MANAGER’S VIEW

CHS AG SERVICES WELCOMES OSLO-ARGYLE

Last September, the members of Farmers Union Oil Company of Oslo and Argyle, Minnesota, voted to approve a merger
with CHS Ag Services. The vote was 97% in favor.
In this edition of Northland Partners,
I’m pleased to welcome the customers
and employees of Oslo-Argyle to CHS
Ag Services. The effective date of our
merger was Jan. 1. We’re extremely
excited and honored to have your
organization as a part of CHS Ag
By Ryan Anderson Services. Farmers Union has been well
General Manager
run over the years, and its growers have
CHS Ag Services
been extremely loyal. The fact that your
board and members would consider
joining CHS Ag Services is indeed humbling.
At the time of the merger, your local cooperative’s
business consisted of retail agronomy (fertilizer, chemical
and seed) as well as bulk energy. Facilities included a dry
fertilizer plant, liquid plant, NH3 plant and bulk petroleum
plant; a service station at Oslo; a convenience store at
Warren; and a service station and NH3 plant at Argyle.
Farmers Union’s business model was very similar to
CHS Ag Services’, and the company has been financially
successful. Your well-respected general manager, Bob
Hjelness, has retired after 40+ years of service. Bob has
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graciously consented to remain as a consultant with CHS
Ag Services over the next 12 months, to ensure a smooth
transition.
I’ve named Ryan Kazmierczak, former location manager
at CHS Ag Services – Grand Forks, to manage this business.
Ryan understands how to work with people and facilitate
change. He knows the importance of good communication.
I’m depending on him to make a smooth transition for the
employees. We want to make sure these valuable people
know they’re part of our family.
Likewise, we want the loyal customers of our Oslo-Argyle
business unit to know that we recognize the good service
you have received in the past. That service will only get
better as you collaborate with the rest of our locations.
As for what Oslo-Argyle brings to our entire organization,
it fills a void in our service area. We’ve often wondered
what it would be like to have a great location somewhere
between our Grand Forks and Drayton agronomy facilities.
This merger makes that dream a reality and will improve
efficiency for all CHS Ag Services growers.
See Ryan Kazmierczak’s article on page 5 for more on
this story.

BUILDING ON LOCAL CO-OP’S RICH HISTORY
I’m pleased to play a role in the unification between Farmers Union Oil Company of Oslo and Argyle
and CHS Ag Services. It’s such a good fit.
This well-respected business has
four TerraGator® units that run out of
Oslo, and growers around Argyle do
a lot of business with us, too. I pledge
By Ryan Kazmierczak to serve our Oslo and Argyle growers
Location Manager
as well as in the past.
Oslo-Argyle
With three mega-plants within 20
miles, our growers will have 15-20
additional TerraGators available to them to make sure work
gets done. The proximity of our Drayton, Grand Forks and
Warren plants will also provide a consistent supply of dry
fertilizer for the Oslo plant.
This merger is not just about agronomy, though. Farmers
Union also has facilities that handle refined fuels and
propane, a convenience store and two service stations.
This is new for us—to be able to offer our customers a full
range of services, including tires, oil changes and vehicle
maintenance and repair.
Frankly, what sparked my interest in managing this
location is that I was born and grew up in Stephen,
Minnesota, just 25 miles away. My mom was born and raised
in Alvarado, and my dad was an agronomy manager in
Alvarado for 15 years. I already know many of the growers
and employees.
I’m pleased to bring the knowledge I’ve gained over
the 16 years I’ve worked with Agriliance, LLC and CHS Ag
Services to an area I call home.

My background
I started my career in 2001 with Agriliance at Hallock, as
a TerraGator driver and scouting fields. In 2008, Agriliance
merged with CHS Ag Services and I took a job as agronomist
at Stephen—advancing to agronomy manager for my last four
years at that location. Then, in 2014, I accepted the position of
location manager at CHS Ag Services – Grand Forks.
Farmers Union Oil Company manager Bob Hjelness has
done a great job leading this location for the past three
decades. My hope is that I can be as good a manager as
Bob. My goal will be to improve service to the growers of
this area through the expertise, equipment and programs
CHS Ag Services brings to the table.
The expertise includes agronomists, certified energy
specialists and seed specialists who are committed to
answering every question. We’ll also offer programs on seed,
chemicals and fuel that will give farmers the opportunity to
finance virtually all of their input needs for the year.
The bottom line is this: I’m planning to build on the rich
history of Farmers Union Oil Company of Oslo and Argyle.
Don’t look for a lot of changes. It’ll be business as usual
this first season, with the exception of joining a larger
system that will make our long-time customers even more
profitable.
Editor’s Note: Ryan and his wife, Sara, have been married
since 2002. They have a six-year-old son, Jaxon, and a oneyear-old daughter, Paige. The family lives in Stephen.

Service Station and Office
at Oslo, Minnesota.
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ENERGY

OPTIONS FOR NEW AND CURRENT CHS CUSTOMERS
It’s been over a year since the energy department of Agri-Valley merged into CHS Ag Services, and
many people still do not know all that is offered by our energy division.

By Jim Corbett
CHS Ag Services
Grand Forks

On Jan. 1, Farmers Union Oil
Company of Oslo and Argyle also
merged into CHS Ag Services. This
union will bring more energy options to
more people.

Premium fuels
Our energy division, based in Grand Forks, offers
premium diesel fuels—Cenex® Ruby Fieldmaster® and
Cenex Roadmaster XL®—along with gas and straight diesels
delivered through the Cenex AFD program. The additive
packages for our premium diesels are injected at the
terminal—not splash blended—for better quality.
We also offer many payment options, including billon-delivery, deferred billing and various contract options.
Working with AFD and the Autumn Rewards program, you
can even finance your fuel until January 2018. Ask us about
these valuable options.
Premium lubricants
We offer bulk Cenex lubricants delivered through EVCO
Petroleum. We can set you up with bulk oil tanks for your
farm shop and deliver a full line of oils, greases, gear lubes
and other lube products, at your convenience, to keep diesel
and gas engines and all transmissions lubricated.
We back our oils with the ag industry’s best warranty—
the Cenex® Total Protection Plan®. TPP offers coverage
on new tractors or combines for up to 10 years or 10,000
hours. This outstanding warranty program even covers used
equipment. Ask us about it.

Propane
In addition, CHS Ag Services’ energy division offers propane
for grain drying and home heating. With the latest merger,
we have propane trucks and storage in seven locations. Our
Energy-Force™ mobile tracking system allows our drivers to
determine which home heat tanks need propane due to the
degree days and the previous delivery history.
Our specialists
The energy division employs five certified energy
specialists (CES): Jimmy Barta, David Gorder, John
Grandstrand, David Hunt and me. We’re trained in the
proper storage and use of the products we sell, and we’re
backed by CHS’ extensive technical service staff.
Whether you need premium products, on-farm storage,
a protection plan to extend your manufacturer’s warranty or
a delivery and payment plan customized for you, our CES
are at your service. We attend classes annually to update our
knowledge, and we work together as a team to answer your
trickiest questions and solve your toughest problems.
Call CHS Grand Forks – Energy at 701-772-4873 or toll-free
800-732-4265, and ask for the specialist assigned to your area.
CHS AG SERVICES CERTIFIED ENERGY SPECIALISTS

Global testing
Even if you’re not covered by TPP, you can diagnose
problems with your equipment before it breaks down in the
field. We offer LubeScan® kits and work with ALS, a global
testing service, to look inside your equipment’s engines and
drivetrains to identify problems and give you a chance to fix
them during periods of low demand.
Other energy products
We also offer DEF in totes, barrels or jugs and antifreezes—green, straight or premixed and extended life—in
bulk, barrels or jugs.
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CES left to right: David Gorder, David Hunt,
Jimmy Barta and John Grandstrand.

RISK MANAGEMENT

NATIONWIDE®/CHS PARTNERSHIP
ENHANCES FARM POLICIES
CHS and Nationwide, the #1 farm insurer in the U.S., have a long-standing relationship. They have come together to create
a first-of-its-kind product for CHS farmer-owners.
If you are a CHS member and have a farm policy with
Nationwide, you may qualify for their dividend plan and
CHS Individual Members coverage. For no extra cost, some
coverage enhancements include:
• Business property off premises – up to $2,500

• Rental reimbursement on equipment
- from $1,000 day / $10,000 loss to
$2,500 day / $20,000 loss

• Limits for loss by theft – firearms up to $10,000 and
electronic apparatus (ex: GPS system) up to $2,500

• Borrowed farm machinery - from
$75,000 to $100,000

• Back-up of sewers and drains – up to $5,000

• Extra expense - from $5,000 to
$10,000

• Money - from $1,000 to $10,000

By Lonnie Longtin
Northwest
Insurance Services

• Identity fraud expense – up to $15,000, no deductible
• Loss of use – up to 24 months

• Damage in the course of transit - from $10,000 to
$25,000

If you would like additional enhanced coverage for a small
premium, CHS AgriChoice® Elite might be for you. This is an
optional coverage with a $500 deductible. Some coverage
enhancements for this optional endorsement include:
• Replacement farm machinery - from $250,000 to
$500,000

The final piece to this one-of-a-kind benefit is having the
opportunity to earn a potential dividend. If the performance
of all CHS farm owners in your state results in a tradecombined-ratio of 95% or better, you would qualify for a
dividend up to 5% of your premium.
For more details, contact one of the agents listed below.

AGENTS

PHONE

Lonnie Longtin
Lynnette Nelson
Lyle Fuchs
JannaDee Fuchs

218-964-5252
218-964-5252
218-945-6964
701-371-6193
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LOCATION SPOTLIGHT

CUSTOMERS
NUMBER ONE
AT FERTILE

Manufacturing feed at the Fertile mill and elevator (a location of CHS Mahnomen) is an all-consuming chore for location
manager Duane Pavlish and his two employees.
“It’s a team effort,” says Duane. “If a delivery truck breaks
down, it takes some finagling—maybe extra hours—to get
the feed delivered.”
Of course, the winter weather doesn’t help. “If a customer
doesn’t have his yard cleaned out, we’ve got to take time to
pull the truck out so that backs everything up.” he states.
But, adds Duane, most customers keep their yards clean
when they know a feed truck is coming and they understand
circumstances their supplier can’t do anything about.
In the end, Duane’s patrons know they are the mill’s number
one priority. “If someone is out of feed, we’ll bag up some
feed and take it to them or do whatever is needed,” he states.
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A manager’s rise
Raised on a small grain and dairy farm near Bejou,
Duane Pavlish attended high school in Mahnomen. Then he
studied for one semester at Minnesota State Community and
Technical College before returning to the area to work on
some local dairy farms.
In the mid ’90s, he started farming with his father, Richard.
“We rented land and I farmed at home while continuing to
work at the dairies and haul sugar beets,” says Duane.
Breaking into farming in the late ’90s was tough.
Eventually, Duane let the rented land go and took a job in
the driveway at the Farmers Co-op Elevator at Winger. He
worked at Winger for a year, and then transferred to the coop’s Fertile location.
About 10 years ago, Duane’s boss at Fertile retired
and Duane was promoted to location manager. Two years

later, the Farmers Elevator merged with CHS Mahnomen,
which closed its mill shortly after purchasing Fertile. “This
significantly expanded our territory,” said Duane.
It’s a team effort
Today, the Fertile mill serves livestock producers in a wide
radius. Jake Aanden prepares batches of feed and Chris
Holmvick delivers them in one of the mill’s two feed trucks.
“A lot of times, Jake will make the batch and Chris will
deliver it while Jake fills the next truck,” he states. “Our
territory has grown so much that, to keep up with the
orders, we need to have another truck filled and ready when
the first one gets back.”
In addition to milling and delivering feed, the Fertile
location buys wheat, corn and soybeans from local growers
and trucks much of it to Erskine, Mahnomen or Winger to be
shipped out on rail. “Oats and barley stay here for feed use,”
says Duane.
Safety-related improvements at Fertile include upgrades
to the dust system. A new exhaust fan was installed in
January.
Asked why he has stayed at Fertile for more than a
decade, Duane says, “I enjoy the challenge of getting
everything done and servicing the patrons at the same time.”
Editor’s Note: Duane has a 14-year-old daughter, Carolyn,
who lives with her mother in Mahnomen. Six years ago,
Duane purchased his family’s farm near Bejou and now
farms it on the weekends.

IT TAKES HARD
WORK TO GET
TO THE TOP.
IT TAKES A
LEADER TO
STAY THERE.
Leadership isn’t just handed out; it’s earned. And over the past five years, no
herbicide has earned higher marks from wheat and barley growers than Axial® XL.
In addition to superior broad-spectrum control of mixed annual grasses, Axial XL
also offers excellent crop safety and application flexibility. For more information,
visit www.farmassist.com/crops/cereals

© 2016 Syngenta. Important: Always read and follow label instructions. Some crop protection products may not be registered for sale or use in all states or counties.
Please check with your local extension service to ensure registration status. Axial,® the Alliance Frame, the Purpose Icon and the Syngenta logo are trademarks of a Syngenta
Group Company. www.FarmAssist.com
MW 1LMN6005-8.5x11 1/16

HUMAN RESOURCES

CAREER SHAPED BY WORK, FAMILY
“In Hatton, a small community in the Red River Valley, there are few job opportunities besides farms,” observes Ben Cigelske. “I worked on quite a few growing up.”
Then there were his paternal and
maternal grandparents. “Agriculture
has always been a subject on which I
bonded with my grandparents,” says
Ben. “Both farmed, one near Clifford
and the other near Hunter.” He adds
that one of his grandmothers kept
books at Hunter Grain for 50 years. “It
was her life’s work,” says Ben.
Bonding with grandparents and
experiencing agriculture while assisting
area farmers, Ben fell in love with crop
science. “The more you learn, the more
questions you have,” he states. “It’s a
field that allows you to learn more all
the time.”
Little wonder that, after high school,
Ben studied agriculture at North
Dakota State University. He worked

two summers as a scout and sales
intern, earning a bachelor’s degree in
crop and weed science in 2014. Offered
an assistantship, he continued his
schooling and worked part-time for the
NDSU Extension Service. He learned
more about the crops produced in the
Red River Valley, plant pathology, crop
production and soil science.
“I was exposed to a new way of
looking at things as a result of my
graduate work,” says Ben. In
December 2016, he finished his
master’s degree with an emphasis on
soybean fertility, and in mid-October,
he started work as a sales agronomist
with CHS Ag Services – Grand Forks.
Ben says he chose CHS Ag
Services because of its teamwork

Ben Cigelske, Sales Agronomist
CHS Ag Services – Grand Forks
mentality, resources and emphasis on
service. “The company places a lot
of emphasis on serving its customers
and that is where having the team
and the resources to do so leads to
an advantage,” says Ben. “Working
together, we can accomplish a lot more
than we could individually.”

MANAGER RESPECTS LOCAL GROWERS
Brandon Bina was appointed location manager of CHS Ag Services – Grand Forks, effective Dec. 1.

10

A native of Grand Forks, Brandon
completed a business management
degree at Northland College in 2005.
He moved to Enderlin, North Dakota,
where he worked as an agronomist
for three years. Returning to Grand
Forks in 2008, Brandon joined CHS Ag
Services as an applicator. Since 2012,
he has served as operations manager
of the Grand Forks agronomy business.
“CHS is the best place,” says
Brandon with confidence. “It’s a place
I am happy and excited to go to work
each and every day.” He points to
his staff of talented people working
together to serve their growercustomers. “These are great people
who have become like family,” he
says. “We have to be when we spend
20 hours a day together during the
season.”

Brandon Bina, Location Manager,
CHS Ag Services – Grand Forks
Brandon points to upgrades CHS Ag
Services has made to the Grand Forks
plant as another reason it’s a good
place to work. “We’ve added seven
21,000-gallon liquid fertilizer tanks,
three new TerraGator® units in the last
four years and four semis in the last
five years,” he states.

But CHS Ag Services – Grand Forks
is much more than an agronomy plant
for the surrounding farm community.
“We’re a distribution point for all 24
CHS Ag Services locations,” explains
Brandon. “We act as a repackaging
facility and distributor for 70% of the
chemical needs of these locations—all
this in addition to serving our local
customers.”
Brandon refers to his growercustomers as friends and neighbors.
“These are the people who own this
company and who have gotten us
where we are today,” he says with
deep respect.
Knowing the challenges growers
must overcome, Brandon says he and
his staff are proud to assist them in
reaching their goals. “We make a good
team.”

WHY USE TWO
WHEN ONE WILL DO?
Complete weed control in wheat
now goes by the same name.
New Huskie® Complete herbicide is
the all‑in‑one answer to your weed
control problems. Powered by a new
active ingredient, Huskie Complete
controls both grass and broadleaf
weeds, helps manage weed resistance,
and reduces the time and hassle of
tankmixing. So wheat growers can stay
focused on one thing: clean fields.
Huskie® Complete. The Power of One.™

Bayer CropScience LP, 2 T.W. Alexander Drive, Research Triangle Park, NC 27709. Always read and
follow label instructions. Bayer, the Bayer Cross and Huskie are registered trademarks of Bayer. Huskie
Complete is a Restricted Use Pesticide and is not registered in all states. For additional product information
call toll‑free 1‑866‑99‑BAYER (1‑866‑992‑2937) or visit our website at www.BayerCropScience.us
CR1212HUSKICA012V00R0

FEEL THE PULSE
OF THE LAND
IN THE PALM
OF YOUR HAND
Maximize your return, acre by acre.
If your acres could talk, what would they say? Now you
can hear more clearly what your land is telling you with
Climate FieldView™, an integrated digital platform that
helps you optimize resources and maximize yield.
To get started, contact Climate Support at 1.888.924.7475
or visit Climate.com.
Our services provide estimates or recommendations based on models. These do not guarantee results. Consult your agronomist, commodities broker and other service professionals before making financial, risk management, and farming decisions. Information and recommendations we provide do not
modify your rights under insurance policies purchased through our affiliates. More information at http://www.climate.com/disclaimers. iPad® is a registered mark of Apple, Inc. Climate FieldView™ is a trademark of The Climate Corporation. ©2017 The Climate Corporation. All Rights Reserved.

> CHS Ag Services
RESERVE THIS DATE

A G I N D U S T R Y D AY &
1ST ANNUAL MEETING
Tuesday, March 7
Alerus Center, Grand Forks, North Dakota
Registration will open at 7:30 a.m. and close at
10 a.m.
CHS Ag Services will hold its first annual meeting
at 8 a.m. at the Alerus Center, in conjunction with
the CHS Ag Industry Day. Centerpieces of the annual meeting will be the company’s
fiscal 2016 financial reports and its 2017 business update.
U.S. Farm Report will again be hosted by Tyne Morgan and aired live from the stage of
the Alerus Center at 10:30 a.m.
•
•
•

Lunch will follow the U.S. Farm Report.
Breakout sessions will follow lunch.
Our business partners will have booths and be available for questions.

Watch your mail, listen to the radio and visit 		
chsagservices.com for more details.

>
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CHANGING LEADERSHIP

LOOKING BACK ON 44 YEARS IN GRAIN
After a four-decade career in the grain business, Harry Aanden retired on Feb. 1 as general manager of CHS Mahnomen.
Asked whether he would
recommend a career in grain, Harry
quickly replied: “I’d do it again. Life
on the farm was pretty tough in the
1970s,” he explained. “Grain was a lot
of hard work but it was a good steady
job.”
Harry admits math was tough for
him in school, but he recognized it was
necessary in the grain business. “So
after I started working at the elevator,
I went to the library to check out
accounting books, and I learned how
to read a balance sheet,” he recalls. His
personal study and later the classes
CHS offered gave him what he needed
to advance in a world of numbers.
Harry says he was fascinated by
how the markets worked. “Back then,
they didn’t change as much as today,
but major events like Russian grain
purchases in the 1970s brought the
first $5 wheat,” he recalls. “On the

other hand, when the 1980s embargos
happened and we weren’t shipping as
much out, the market dropped to $2.
“Changes in political powers
worldwide made a difference back
then, and the same is true today,” he
observes.
Harry’s advice for young people
considering a career in grain:
Be community oriented. Get to
know local officials like bankers and
extension agents and learn from them.
Attend as many community events as
time permits.
Be patient. Everybody has different
views on selling their grain, especially
when the market moves up or down.
Try to explain what is happening.
“Many times, the market will give them
a second chance to sell at their desired
level,” he says.

Be humble. “If you accomplish a
goal, don’t go tell everybody,” says
Harry. “The people who need to know
will see it in your financial reports.”
He may have officially retired, but
that does not mean Harry will leave his
beloved agriculture entirely.
“I’ve got a small farm of about 300
acres southeast of Fertile,” says Harry,
who also plans to volunteer with meals
on wheels and coach youth baseball—
something he’s always wanted to do.
As he leaves the co-op, Harry
declines to name all the employees
he’s had the pleasure of working with
over the years—fearing he’ll miss
someone. He observes that people
he’s supervised have always worked
very hard and wanted the business to
thrive.
“It meant a lot to me as a manager,”
he concludes, “to see my employees
care about the people they serve.”

A MANAGER’S BIOGRAPHY
Harry Aanden grew up on a grain and dairy farm near
Fertile, Minnesota. In 1973, after studying ag business at UM –
Crookston, Harry began his grain career at the Bagley Co-op
Elevator.
Harry also worked for GTA at Fertile and Farmers
Cooperative – Crookston before Harvest States hired him
in 1987 to manage its grain elevator and seed plant in
Moorhead, Minnesota.
In 1989, Mahnomen Farmers Cooperative Grain
Association hired Harry to manage its Lakeland Plant
near Fertile. After a fire destroyed the plant in 1997, Harry
moved to east central Minnesota to manage the Clear
Lake Farmers Elevator. In 2001, he moved back to
Harry Aanden,
northwestern Minnesota to manage the Farmers
Retired
Cooperative Company at Winger.
General Manager
In May of 2008, Harry was hired to manage the
CHS Mahnomen
Mahnomen-based grain business now owned by
CHS Inc. and operating facilities at six locations.
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NEW GM KNOWN FOR TOUGH DECISIONS
James Hardy has been named general manager of CHS Mahnomen, effective Feb. 1. On that date, Harry Aanden retired
after eight years at the helm. See his story on the previous page.
James has served the agricultural industry for 14 years.
An employee of CHS since 2011, he has developed leadership
skills and ag management experience through progressively
responsible positions in CHS Country Operations.
In this new role, James will oversee strategic planning
and operations, while working closely with the local board.
The Mahnomen-based business unit of CHS Country
Operations offers grain products and services from six
locations in northwest Minnesota: Callaway, Erskine, Fertile,
Mahnomen, Twin Valley and Winger.
“We’re excited about this
new opportunity for James and
look forward to his leadership,”
says Tom Lehar, Northland
Regional Vice President, CHS
Country Operations. “James has a
strong track record of managing
logistics and developing effective
strategies, and has shown a
proven commitment to helping our
producers grow and succeed.”

“In this position, I learned to keep moving forward
through constant and sometimes potentially disruptive
change,” says James, describing the challenges he faced in
leading the Wolf Point-based grain operation.
Ultimately, he helped lead a $17 million expansion of the
grain shuttle loading facility at Macon.
James hired and trained his own replacement at Wolf
Point, then served as assistant grain merchandiser at the
Farmers Elevator headquarters in Circle before joining CHS
Mahnomen in February.

His move to Minnesota
It had never been James’ plan
to stay in Wolf Point. So when a
position opened in Mahnomen,
Minnesota, he applied, and Circle’s
general manager, Mark Greisen,
highly recommended him for the
job.
“I missed the trees,” says James,
adding with a wink. “There are only
three of them in eastern Montana,
and there are many more in
His background
Minnesota.” Forest and ice fishing
A native of North Carolina,
make his newly adopted state very
James gained agricultural
appealing to the new Mahnomen
experience in high school, working
general manager.
for a berry farmer. James’ father
James likes the size of the
worked as a product engineer
Mahnomen business unit. “We have
for Purdue Farms, and the family
a lot of tough decisions coming,
operated a small acreage in
James
Hardy,
General
Manager,
and I’ve made a name in Montana
Florida.
CHS Mahnomen
for making tough decisions.”
James earned a Bachelor of
Single and with his extended family back in North
Science degree in plant biology and ag business from North
Carolina, James brings a unique focus to his new position. “I
Carolina State University. After graduation, he took a crossdidn’t move here for family,” he points out. “I moved here for
country motorcycle trip from the Atlantic to the Pacific.
the job—so it will get my undivided attention.”
“That 5,000-mile trip is when I decided I liked the
As for personal strengths, James suggests he is probably
western side of the United States best,” says James.
better than average at understanding where people—
Returning 4,000 miles to the east coast, James
customers or employees—are coming from. “I can be
“Googled” agricultural jobs in the western states and came
empathetic and see things from their side, while still making
across an opportunity with CHS Farmers Elevator at Circle,
the right choice,” he states.
Montana. After participating in the CHS Manager Trainee
Please stop at the Mahnomen office and welcome your
Program, James was appointed interim manager and later
new general manager, James Hardy.
multi-location manager of the northern elevators at Macon,
Scobey and Wolf Point.
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SAFETY AND COMPLIANCE

DEFENSIVE DRIVING IS HIGH PRIORITY IN 2017
On a Thursday in early December, the Northland Partners held their first defensive driving presentation for the 2017 fiscal
year. Thirty employees from CHS Ag Services, CHS Mahnomen, CHS Mid-Valley Grain and CHS Northwest Grain met at the
community center in Winger to hear Mahnomen County Sheriff Doug Krier give a presentation that covered distracted driving, impaired driving, school bus safety, seat belt use and railroad crossing safety.
After 45 minutes, we split into
two groups. The first group moved
to a station where each person
put on a set of “drunk goggles,”
which simulate a 2.0 blood alcohol
level. With these goggles on, each
participant tried to walk a straight
By Jesse Bushelle
line as well as sitting in a chair
Safety Director
simulating the driver’s seat of a car.
CHS Northwest Grain
Still wearing the goggles, they had
to find the right key and put it into
the ignition. Both exercises were tough to accomplish.
The second group listened to a presentation of CHS Inc.
data on crash rates, CSA scores, what to do in the event of
an accident and near-miss reporting. Presenters included
Trevor Staehnke, Mid-Valley safety director, Jerry Valley,
Regional CHS safety specialist, and me.
At the end of 20 minutes, the two groups switched
stations.
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Sheriff Doug Krier and State Trooper
Brad Norland conduct the defensive
driving session at Crookston.

During the final five minutes of the 90-minute defensive
driving presentation, the two groups came back together
and reported what they had learned.
Our goal: everybody learns to drive safely
Our next defensive driving course was held in January
at Crookston. Joining the presenters was Minnesota State
Trooper Brad Norland, who brought along a simulator that
allowed participants to experience texting-while-driving,
driving-under-the-influence and responding to a deer strike.
Fourty-three local CHS employees, including the safety
leaders, attended this second event.
Before spring, we will hold similar courses in Thief River
Falls and Warren.
CHS Ag Services, CHS Mahnomen, CHS Mid-Valley Grain
and CHS Northwest Grain are business units of CHS Country
Operations. Country Operations’ goal in 2017 is that all of its
4,200 employees (from the Midwest and South to the PNW)
will attend 90 minutes of defensive driving training.

CHS Mahnomen
safety leader Steve
Spaeth (left) helps
Mahnomen County
Sheriff Doug Krier
(right) guide CHS
Northwest Grain
employee Cole Hunt
in walking a
straight line wearing
“drunk goggles.”

PLANT ASSURED

Individual results may vary, and performance may vary from location to location and from year to year. This result may not be an indicator of results you may obtain as local growing, soil and weather conditions
may vary. Growers should evaluate data from multiple locations and years whenever possible. Asgrow ®, Asgrow and Design ®, are registered trademarks of Monsanto Technology LLC. All other trademarks are
the property of their respective owners. ©2016 Monsanto Company.
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GRAIN TRADE

THE SOYBEAN SAGA CONTINUES
We began the soybean discussion back in October of 2014. At that time, the U.S. was looking at a significant increase in
planted acres along with extraordinarily large yields. The result was a record 2014-15 U.S. soybean crop that totaled 3.927
billion bushels. The thought was that acres would continue to climb in 2015-16 and yields would be decent, and that the
U.S. could continue to count on solid demand from China.
In 2015-16, acres were pretty close to
that of 2014-15 with a slight increase in
yield, resulting in a basically unchanged
total U.S. production of 3.929 billion
bushels. Ending stocks climbed from 92
million bushels (MB) in 2013-14 to 191197 MB in both 2014-15 and 2015-16.
By Ami L Heesch
The 2016-17 final production number,
Market Analyst
reported by the USDA on Jan. 12, 2017,
CHS Hedging
was a record at 4.528 billion bushels,
and ending stocks were reduced to 420
MB. While this number was nowhere close to the +500 MB
stocks number the market was expecting, it is still the third
largest carryout since that of 2006-07 and 2007-08, where
the carryout was at 449 MB and 574 MB respectively. This
year’s stocks-to-use ratio is at 10%, third in line to that of
2006-07 and 2007-08, when the stocks-to-use ratio reached
15.6% and 18.7% respectively.
Soybean planted acres in the U.S. are expected to
increase this year over last year, at the expense of wheat
in some areas and corn in other areas. The new-crop corn/
soybean ratio as of mid-January was at 2.636, favoring
soybeans (CZ7 @ $3.86 ¼ and SX7 @ $10.18 ½).
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South American-planted soybean acres have increased
significantly over the years and the 2016-17 year is no
exception. There has been some adverse weather in parts of
Brazil and Argentina, which has caused concerns of potential
crop/production losses in Argentina. The USDA’s South
America projections in January 2017 were 104 million metric
tons (mmt) for Brazil and 57 mmt for Argentina. January
in South America is quite similar to August in the United
States—the key month for pod filling and allowing the
soybean plant to maximize yield potential.
While we cannot change the U.S. final production
estimate for soybeans, price direction will be important in

This information is provided by a trading employee of CHS Hedging LLC and should not be construed as a recommendation to buy or sell any commodity contract. The information
contained in this presentation is taken from sources which we believe to be reliable, but is not guaranteed by us as to accuracy or completeness and is sent to you for information
purposes only. There is a risk of loss when trading commodity futures and options. Neither the firm nor the research analyst have any positions in these products.

the grower’s decision to plant soybeans or corn. There is
a fair amount of risk premium to be had from a weather
standpoint both here in the U.S. and in South America. The
next 30-60 days will give a clearer signal as to where the
soybean futures market will go from here.
Argentina will be key for dictating soybean prices
going forward. They are considered to be the third-largest
soybean exporter and the number one exporter of soymeal.
If their crop gets reduced to 53-54 mmt because of adverse
weather conditions (where the crop does not produce or
the acres do not get planted), we could see a significant
increase in U.S. soymeal demand, which in turn could
push soybean prices to higher levels. In mid-January, the
November soybean contract closed at $10.18 ½ cents per
bushel. With a sizable increase in U.S. meal demand, one
could surmise that the U.S. soybean prices could potentially
rise to somewhere between $11 and $12 per bushel.

On another note, China has been kicking around the idea
of planting additional soybean acres at the expense of corn.
Over the past several months, they have been auctioning off
their state reserve stockpiles. There has been talk that they
have also been working on improving their own country’s
infrastructure. In the latest USDA world balance sheet
update, they projected a 12.9 mmt soybean production
figure. This compares to 11.8 mmt produced the previous
year.
Looking forward, one needs to keep a watchful eye on
the outcome of the 2016-17 Argentine soybean production;
U.S. 2017-18 soybean plantings and weather conditions
at spring planting and during the entire growing season;
and China’s planting and purchasing actions. The U.S. has
seemingly become very dependent on China as a significant
buyer of U.S soybeans over the past several years.
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LOCAL MARKETS

RAIL CAR SHORTAGE CREATES INVERTED MARKET
The big thing right now is freight, on both the Burlington Northern (BN) and the Canadian Pacific (CP).
Freight is becoming harder to get and extremely expensive. The bad weather of early winter has really
slowed the railroads’ transport of our grain and has resulted in a bottleneck on the West Coast.
This bottleneck has created an inverted market on all
three commodities: wheat, beans and corn. The nearby
levels of all three grains is higher than the deferred months.
This market phenomenon will continue until freight catches
up. Of course, you have to have rail cars available to take
advantage of an inverted market. We’ve done alright on the
BN, but the CP has lagged behind quite a bit.
Our local farmers have done a good job of taking
advantage of pricing opportunities on wheat and beans.
CHS GRAIN MERCHANDISERS
Tyler Aandal, CHS Mid-Valley Grain, Crookston, Minn.
Kent Bergerson, Northwest Grain, St. Hilaire, Minn.
Jeff Blom, CHS Northwest Grain, St. Hilaire, Minn.
Lavern Emery, CHS Northwest Grain, Badger, Minn.
Steve Filipi, CHS Mid-Valley Grain, Crookston, Minn.
Pat Knutson, CHS Mahnoman, Mahnoman, Minn.

They’re just waiting for some direction
out of the South American crop.
The question is, “Will the South
By Pat Knutson
American bean crop be as big as they say Grain Merchandiser
it will be, or is it going to diminish like
CHS Mahnomen
last year and create additional pricing
opportunities for U.S. farmers?”
There is still an abundant supply of corn on local farms.
Another question is, “When will that corn begin to move?” If
some old-crop corn doesn’t move by planting, there
won’t be enough demand to curb supply. We’ll see
218-686-1717
what happens.
218-686-9640
It’s important to look at new-crop pricing. Keep
218-964-5252
close to your merchandiser. Many questions remain
218-782-2111
as to our farmers’ planting intentions. NOTE: If the
218-281-2881
bins are still full of corn, it’ll be tough for growers to
218-681-8494
put more corn in the ground at a $3 cash price.

Built Ford Tough

Service, Selection, and your Satisfaction. Our personal commitment to you.

802 Third Street West
Thief River Falls, MN 56701

218-681-2660
thiefriverfordinc.com

CHS member Ford purchase program available at Thief River Ford

DEKALB.COM

BRED TO YIELD
DEKALB ® is continuously innovating to deliver maximum
performance, no matter what comes your way. Our elite,
advanced genetics have been proven again and again on a wide
range of the most demanding growing conditions, so we can
help you get more from your farm – acre to acre, field to field.

SEE WHAT OTHER FARMERS ARE
SAYING WITH #MyFarmMyYield

Individual results may vary, and performance may vary from location to location and from year to year. This result may not be an indicator of results you may obtain as local growing, soil and weather conditions
may vary. Growers should evaluate data from multiple locations and years whenever possible.DEKALB and Design ® and DEKALB ® are registered trademarks of Monsanto Technology LLC. All other trademarks
are the property of their respective owners. ©2016 Monsanto Company.

©2015 The Mosaic Company. All rights reserved. MicroEssentials is a registered trademark of The Mosaic Company. MES-002007

THIS IS WHERE THE MAGIC HAPPENS.
With up to 60% of your yield dependent on soil fertility, invest wisely in your farm’s productivity. Trust the leader
in balanced crop nutrition. With over a decade of proven results, MicroEssentials® by The Mosaic Company,
increases corn yields an average of 7.2 bu/ac compared to traditional fertilizer.

GET YOUR HEAD IN THE DIRT AT MICROESSENTIALS.COM

SAFETY AND COMPLIANCE

DANGERS IN YOUR WORKPLACE
With spring just weeks away, your friends and neighbors at CHS believe it is of utmost importance, before we all get busy,
to focus on safety—at the co-op and on the farm.
At CHS Mahnomen, we follow a
routine training schedule that is basically
the same as our sister units at CHS
Ag Services, CHS Mid-Valley and CHS
Northwest Grain. We train on 15 core
programs throughout the year. These
programs include hands-on events like
By Steve Spaeth
bin entry training, CPR classes, power
Safety Leader
industrial truck training and defensive
and Director
driving presentations. See Jesse
CHS Mahnomen
Bushelle’s defensive driving story on
page 16.
We’re trying to prevent or be ready for potential
accidents. Are you ready?
As a registered nurse with 20 years of experience
including work in a hospital emergency room, I’ve seen
a lot of trauma, severe injuries and even deaths. In my
job, I’ve witnessed the results of fatal PTO and powerline
accidents. That’s why it’s so important to me to help you,
our customers, return home safe to your families after the
work day.
Here are just three things that cause many of the ag injuries
I saw in my years working in a hospital emergency room:
1. Missing shields – Make sure your spring farming

equipment is in good working condition. Ensure all
protective guards and shields are securely in place. Never
clean, oil or adjust any equipment while the equipment is
running.
2. Unattended equipment – Remember to always turn off
equipment, lower hydraulics and remove the key before
leaving equipment and vehicles unattended.
3. No breaks – Staying alert during spring farm work is very
important. Fatigue, drowsiness and illness can lead to
mishaps in the field. Drink lots of water and remember
to eat properly throughout the day. Take breaks for your
mind and your body. Recognize when you have had
enough, and turn the operation over to someone else.
If you want to go even further, adopt policies like the
ones we put in place at CHS. For instance, wear high
visibility clothing so others can see you as you work.
At the co-op, we emphasize safety because we want all
employees to go home safe at night, and because we want to
be here to serve you for years. Likewise, we’re concerned about
your safety and the safety of your workers. This is a close-knit
community, and you are our friends and neighbors as well as
our patrons. We don’t want anything happening to you.

A REMINDER
To patrons of CHS
Mahnomen, CHS MidValley Grain and CHS
Northwest Grain: If you
pick up and plant treated
seed this spring, clean
out your gravity wagons
thoroughly and please
do not dump what is left
into your grain bins. One
treated seed in a rail car is
enough to get the whole
train rejected. Be careful
yours is not that seed.
Make sure all protective guards and shields are securely in place.
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PO Box 128
St. Hilaire, MN 56754

VISTACOMM

See page 13 for the Ag Industry
Day and Annual Meeting
Scheduled for March 7.

From design concept to service after the sales, Vigen Construction is 100% committed to your satisfaction.
Services Include:
• Complete Turnkey Design & Construction
• Grain Elevators
• Terminals
• Flour & Feed Mill Facilities
• Industrial & Agricultural Silos
• Millwright & Machinery Installation

Mailing Address
P.O. Box 6109
Grand Forks, ND 58206
Office (218) 773-1159
Fax (218) 773-3454

Vigen Construction Offices
42247 180th St SW
East Grand Forks, MN 56721
www.vigenconstruction.com

